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Supporting The President’s Call “To Put Our Heroes to Work”



Mission

e The Assistant Secretary of Defense for Reserve Affairs and the
Reserve Component Chiefs are responsible for the readiness of
their units and service members

— Civilian employment is a critical part of the RC members ability
to remain in service. It is a readiness factor!

— Employment plays a huge role in the RC members well-being

— The manner in which leaders take care of service members
today will directly impact the future of the Reserve Component
and the Total Force.
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Background

 Over 300,000 Reserve Component Service Members do not receive any services from
Dol VETS or VA due to their lack of “Veteran” Status

e USAR started a program called Employer Partnership of the Armed Forces (EPAF) in
2007/08 under the vision of LTG Stultz as means to “share” service members between
the military..Army Reserve and Corporate America.

 Employer Partnership of the Armed Forces (EPAF) will merge into H2H and the
www.employerpartnership.org web site is being rebranded www.H2H.jobs

 Hero 2 Hired (H2H) consolidates Department of Defense efforts to gain efficiencies
and improve effectiveness

e H2H is NOT another “Jobs Board” — it is a comprehensive solution for addressing the
extreme unemployment faced in the RC

e H2H serves the unique population of the Reserve Component and their unique
employment concerns, but ALL service members seeking assistance will be helped
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Reserve Component Unemployment

DMDC report: Dec 11, 121,000 Guard and Reserve members surveyed
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=  13% of RC service members are unemployed: 6% higher than the overall Veterans population

= 65% of members reported being currently employed. In 2003, that employed rate was 79%. 14%
decrease.

= RC Unemployment claims (DoD UCX) increased +6 percentage points since Jun 08. Total UCX
costing DoD approximately $1 Billon annually and expected to increase.

= Following their most recent activation in the last 24 months, 34% of deactivated Reserve
component members experienced unemployment

= Reserve Component lower enlisted personnel (E1-E4) unemployed: 23%
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Simple is
better!

H2H.jobs is designed to be a
useful, fast loading, results
oriented web application

Our mission is to connect RC
service members with career
opportunities and jobs through
engagement with employers




H2H Program Elements

Hiring Events

We've partnered with Chamber of
Commerce to sponsor 40 Hiring Our
Heroes job fair events around the
country. For each we will execute a
mini media campaign to make RC
members aware of the event and

Mobile App

Mobile version of the website with
virtually all of the features and
functionality available on smart
phones. Users can do an
employer search by GPS and opt
in for text alerts.

drive attendance.
m Facebook Integra“on Virtual Career Fairs
T Access features of the H2H site Uf.erslcan attend {:»nlme-. job fs.urs
@ HI% wonwsus e < | through the Facebook experience. that simulate an actual job fair
l o environment, meeting HR
E*Tgh;gﬂgﬂ ' managers and responding to
———— job postings.
Search i |
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H2H Program Elements

Analytics I

We will measure the success of the
program using a detailed analytics QE
dashboard to track usage and
behavior of H2H users.

Mobile Job Store

The H2H mobile job store is a
graphically wrapped,
self-contained event system where
visitors can watch videos, speak
with H2H representatives, and sign
up to join H2H.
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Media Plan

We will target job seekers and
employers with a multi-media
marketing campaign to generate
awareness and drive traffic to
the website.

« Direct Mail

» Print Advertising

« Online Advertising

« Social Media Advertising

« Consumer Business Magazines
« Large Industry Publications

« RC Magazines and Websites

Armory/RC Kits and Kiosks

We will send 1,000 marketing kits
that include banners and posters to
armories and reserve centers where
there are large unemployed RC
populations. Additionally, 40 iPad
kiosks will be provided to armories
and reserve centers throughout the
country on drill weekends.




What are the benefits of H2H for service members

Job Search

Search by keyword, location, salany, educa-
tion level, orindusing Receive an immediate
list of open job announcements, and apply
o those jobs using your profssional profile
that can indude a resume, work samples,
photos and videos, and otfher infommation.

Live &Virtual Hiring Events
Check our calendar to seeif a “Hiring Our
Heroes” job fair is coming to your anea. Or
attenad a virtual caresr fair online tomest
comipany reps and search open jobs. And
even when erenis arant happening, you
£an respond to job> openings or find
information 2457

Military Skills Translator

Mo matter which branch you served in, you
can enter your military occupatienal code
and we'll translata your training and
exprerience into a list of relevant career
paths. Bxplore your options and then vizw
view and apgly for immediate job openings
im ezch of those cansar TyDes.

Career Exploration

Mot sure what you want to do, or
interested in a nev carear? Learm about
watlous Industyies and accupations, or st
with a career assessment survey to identify
jobs that youd be peried for. Discowver the
st divection for the nexdt step of your likz.

Advice & Training

Mead advce?We can help with things

ik jioky unting technigues, resume
preparatien, and Intendew tips. We also
have information on school and college
offerings, certiicate and training programs,
ppramticeships, inandial aid, military
enefits, and mare.

Sacial Networking

Join anline aroups related 1o your
expearience and interesis and get mor
halp with your Job 5earch. H2H B also
available through socdial networking sites
like Facebaok, wher you can ask
fuestions, share axperiences, emall job
listings, and network with emplayers,
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Retaining The Citizen Warriors

Military Jobs Too

@

JOBS NETWORKING

design

Found 27 matches for " design”™

Namow Your R

Minimum Sakary

MOVING TO A NEW STATE
FOR A JOB?

ADVICE EMPLOYERS L[ * Twoat o +1
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Pop up window linked to RC Unit
vacancies and opportunities

H2H is tied into the RC unit data
files so that RC members can
move to civilian jobs without
leaving RC military service

Allows RC and AC members to
get a civilian job and be
prompted about continued
service in the RC
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What are the benefits of H2H.jobs for employers?

Unlimited Free Job Postings

Create job openings that include comprehensive
information about the job and even a video to
give candidates an inside look at the day-in-the-
life of the job.

Powerful Search Functionality

Find the best candidates by setting match crite-
ria such as experience, education, and skills, and
invite them to apply for your jobs.

Marketing Opportunities

Build your online presence with H2H's robust
marketing tools. In addition to your
company information, you can add company
videos so candidates will know what your
company is about.
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Automatic Notifications

Get automatic notifications for candidate
applications, H2H messages, and
connection requests.

Digital Invitations

With H2H you can send digital invitations to
gauge the interest of potential candidates and
invite them to apply for the open jobs you think
they are qualified to fill.

Virtual Hiring Events

Host a booth in our online job fair environment,
complete with job listings and company
information accessible to job seekers 24/7. And
during our scheduled events, you can have com-
pany reps available to speak directly with attend-
ees, networking to find the right candidates for
your jobs.
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Questions

FOWERD BY Del) Supported By

HERD | B Yollow Risbon

‘ Reintegration Program ER
m EMPLOYER SUPPORT OF

Wils S it Fooce Wik Support e




